ACORD
INTRE
GUVERNUL ROMANIEI
SI
GUVERNUL REPUBLICII BULGARIA

PRIVIND LEGISLATIA APLICABILA RELATIILOR DE MUNCA,
SECURITATE SOCIALA SI SECURITATE SI SANATATE iN MUNCA
LEGATE DE CONSTRUIREA UNUI NOU POD MIXT (RUTIER SI
FEROVIAR) DE FRONTIERA INTRE CELE DOUA TARI, PESTE
FLUVIUL DUNAREA, LA CALAFAT - VIDIN




Guvernul Roméniei §i Guvernul Republicii Bulgaria, denumite in continuare ,,Pérfi
Contractante™,

recunoscédnd relatiile de prietenie, cooperare si bund vecinitate existente intre cele doud
state si dorind si promoveze in continuare aceste relatii prin dezvoltarea infrastructurii de
transport ce asigurd legéturile dintre cele doud state, care are o semnificatie speciald pentru
integrarea lor europeand, in conformitate cu acordurile internationale in vigoare privind
imbunétitirea retelei de transport european §i regional,

in baza prevederilor Acordului dintre Guvernul Roméniei si Guvernul Republicii Bulgaria
privind aspectele tehnice, financiare, juridice si organizatorice referitoare la construirea unui
nou pod mixt (rutier si feroviar) de frontiera intre cele doua tari, peste fluviul Dunérea, semnat
la Bucuresti la 5 iunie 2000,

urmdrind sd convind aspectele privind munca §i afacerile sociale legate de construirea unui
nou pod mixt (rutier si feroviar) de frontiera intre cele doua state, peste fluviul Dunirea, la
Calafat-Vidin,

au convenit urmétoarele:

Articolul 1

Domeniul Acordului

Prevederile prezentului Acord stabilesc legislatia din Romaénia, respectiv Republica Bulgaria,
aplicabila relatiilor de muncé, securititii sociale si securitatii si sdnitatii In munca in procesul
de proiectare, constructie si autorizare a podului peste fluviul Dunérea, la Calafat -Vidin, in
ceea ce priveste:

- contractele de munci;

- permisele de munci;

- securitatea sociald;

- securitatea §i sinitatea in munca;

- controlul exercitat de citre autorititile competente pentru domeniile mentionate

anterior.
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Articolul 2

Definitii

In intelesul prezentului Acord:

1.

2.

wteritoriul statului partii contractante” reprezintd teritoriul Romaéniei sau, respectiv
teritoriul Republicii Bulgaria;

»yantier” reprezintd zona special amenajata §i delimitatd corespunzitor, situatd pe
uscat i pe fluviul Dundirea, in zonele de frontierd de pe teritoriul statelor pértilor
contractente unde se efectueaza lucririle de construire a podului peste fluviul Dunérea,
la Calafat - Vidin, pe baza autorizatiei de construire;

mautoritate contractantd” reprezintd Ministerul Transporturilor din Republica
Bulgaria pentru pod.

sangajati” reprezinti lucritorii, expertii, consultantii, personalul administrativ si orice
alt personal, incadrafi cu contract individual de muncid de cétre un angajator in
legatura cu lucririle de santier, indiferent de cetitenie;

sangajator roman” reprezinti o societate comerciali cu sediul in Romaénia precum si
societatea comerciald strdind care a infiintat in Romaénia filiale, sucursale, agentii,
reprezentante sau alte sedii secundare in conformitate cu legislatia romana;
sangajator bulgar” reprezinti o societate comerciald cu sediul in Republica Bulgaria
precum §i societatea comerciald strdind care a infiintat in Republica Bulgaria filiale,
sucursale, agentii, reprezentante sau alte sedii secundare, in conformitate cu legislatia
bulgard. Societatea comerciald strdind care a infiintat atit in Roménia cat §i in
Republica Bulgaria, cu respectarea legislatiei aplicabile in fiecare dintre cele doud
state, filiale, precum si sucursale, agentii, reprezentante sau alte sedii secundare, este
considerat angajator bulgar;

sangajator striin” reprezinti o societate comerciald cu sediul pe teritoriul unui stat
tert, care nu a infiintat in Roménia sau in Republica Bulgaria, filiale, precum si
sucursale, agentii, reprezentante sau alte sedii secundare.

»securitate si sindtate in munca” reprezintd ansamblul de activitati institutionalizate
avand ca scop asigurarea celor mai bune conditii in desfasurarea procesului de munca,
apdrarea vietii, integritdtii fizice si psihice, sdndtitii lucrétorilor si a altor persoane
participante la procesul de munci;




Articolul 3

Legislatia aplicabila

In vederea stabilirii legislatiei aplicabile pe santier, Pirtile Contractante convin asupra
urmatoarelor reguli:

1.

Angajatorii roméni precum §i toti angajatii acestora sunt supusi legislatiei roméne,
indiferent daca lucrérile pe care acestia le executa se realizeaza pe teritoriul Romaniei
sau pe teritoriul Republicii Bulgaria.

Angajatorii bulgari precum si toti angajatii acestora sunt supusi legislatiei bulgare,
indiferent dacé lucrarile pe care acestia le executa se realizeazi pe teritoriul Romaniei
sau pe teritoriul Republicii Bulgaria.

Angajatorii strdini precum si toti angajatii acestora sunt supusi legislatiei romane, daci
lucrérile pe care acestia le executa se realizeaza doar pe teritoriul Roméniei.
Angajatorii striiini precum §i tofi angajatii acestora sunt supusi legislatiei bulgare, dacé
lucrérile pe care acestia le executd se realizeazi pe teritoriul Republicii Bulgaria, sau
pe teritoriul Romaniei si pe teritoriul Republicii Bulgaria.

Angajatii sunt supusi legislatiei aplicabile angajatorului, potrivit regulilor stabilite la
alineatele 1 - 4 ale prezentului articol.

Ministerul Muncii, Familiei si Egalititii de Sanse din Roménia §i Ministerul Muncii si
Protectiei Sociale din Republica Bulgaria vor elibera angajatorilor un formular in
limba roména si bulgara.

Autoritatea contractantd va elabora o listd cu angajatorii care desfisoard activitifi
pentru realizarea Obiectivului, cuprinzind datele de identificare, obiectul activitatilor
concrete pe care le vor realiza, numérul angajatilor, datele de identificare ale acestora,
durata desfasurdrii activititii, precum si orice alte elemente relevante. Lista va fi
actualizati lunar. Inainte de a demara orice activitate specifici, angajatorii vor fi
inregistrati in lista mentionatd. Lista va fi pusd la dispozitia autoritdtilor roméne si
bulgare responsabile pentru controlul aspectelor mentionate la articolul 1 al
prezentului Acord.

Procesarea datelor mentionate la punctului anterior se va realiza in conformitate cu
legislatia respectiva privind protectia datelor.




Articolul 4
Egalitate de tratament

Angajatii supusi prevederilor prezentului Acord vor beneficia de egalitate de tratament cu
lucritorii, cetiteni ai statului a cérui legislatie este aplicabild angajatorului, in ceea ce
priveste incheierea, executarea, modificarea, suspendarea si incetarea contractului
individual de muncd, conditiile de muncd, securitate §i sanitate in munci, asigurari
sociale, fiscalitate, protectia legala a bunurilor, drepturile individuale, precum si accesul la
autoritdtile judecédtoresti si administrative.

Egalitatea de tratament se va corela cu prevederile Acordului bilateral privind evitarea
dublei impuneri.

Contractul individual de muncd nu va putea stabili nici o derogare de la principiul
egalitéitii prevazut in alineatul 1 al prezentului articol.

Articolul 5

Contracte de munci

Angajatorul este obligat si incheie cu angajatul un contract individual de munci, in forma
si cu respectarea prevederilor previzute de legislatia aplicabila.
Incheierea, executarea, modificarea, suspendarea si incetarea contractelor de munci sunt
supuse legislatiei stabilite potrivit regulilor prevazute la articolul 3 al prezentului Acord.
Angajatul va primi un contract de munci intr-o limba pe care o intelege.
Contractele de munca incheiate intre angajat si angajator sunt inregistrate:

a. pentru angajatorii supusi legislatiei roméne la Inspectoratul teritorial de muncé, in

conditiile legii.
b. pentru angajatorii supusi legislatiei bulgare la Oficiul National de Venituri.




Articolul 6

Permise de munci

1. Angajatii, cetifeni roméni, care 1si desfdgoard activitatea la un angajator bulgar sau
angajator strdin supus legislatiei bulgare, potrivit prevederilor articolului 3 al prezentului
Acord, sunt exceptati de la obtinerea permisului de munca, daca este necesar.

2. Angajatii, cetdteni bulgari, care igi desfdgoard activitatea la un angajator roman sau
angajator striin supus legislatiei roméne, potrivit prevederilor articolului 3 al prezentului
Acord, sunt exceptati de la obtinerea permisului de munca, daci este necesar.

3. Angajatii cetditeni strdini sunt supusi prevederilor legale privind incadrarea in munci a
strdinilor din statul a cérui legislatie 1i este aplicabild angajatorului, potrivit prevederilor
articolului 3 al prezentului Acord.

4. Permisul de muncd se va elibera cu respectarea prevederilor legislatiei aplicabile
angajatorului.

5. Autoritdtile celor doud Parti Contractante isi vor comunica, la cerere, informatii privind
permisele de munci eliberate.

Articolul 7

Securitate sociali
In domeniul securitétii sociale, angajatii si angajatorii sunt supusi prevederilor legislatiei
nationale sau reglementérilor comunitare in domeniu, dupd cum este cazul.

Articolul 8
Securitate si sinitate in munci

1. In domeniul securitiii si sinititii in munci, angajatii §i angajatorii sunt supusi
prevederilor legislatiei stabilite conform regulilor prevdzute la articolul 3 al prezentului
Acord.

2. Ministerul Sanatatii Publice din Roménia are toate competentele stabilite de legislatia
roménd in domeniul sdnétatii publice si a sdnétatii in munca.

3. Ministerul Sanatitii Publice din Roménia va controla, prin structurile cu atributii in
domeniul sédndtitii ocupationale, modul de efectuare a examenelor medicale preventive
lucratorilor supusi legislatiei roméane.

4. Evenimentele de sanitate ce survin lucritorilor, indiferent de cetitenie, sunt asigurate prin
sistemul de asigurari de s@nitate si sociale care 1i este aplicabil angajatorului.

5. Ministerul Sanitatii din Republica Bulgaria are toate competentele stabilite de legislatia
bulgari in domeniul sdnatatii publice.

6. Agentia Executiva ,,Inspectoratul General de Muncd” din Republica Bulgaria are toate
competentele in domeniul sanatitii si securitdtii in munci, potrivit legislatiei bulgare.
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Articolul 9
Asistentd medicala

Pentru asistenta medicald acordati in aplicarea prezentului Acord angajatilor care sunt
cetdteni UE sau sunt stabiliti permanent pe teritoriul unui stat membru UE se va aplica
Regulamentul Consiliului nr. 1408/71 din 14 iunie 1971 privind aplicarea sistemelor de
securitate sociald angajatilor, lucratorilor independenti si membrilor de familie ai acestora
care se deplaseaza in interiorul Comunitatilor.

Pentru angajatii cetdfeni ai unor state terte, asistenta medicald va intra sub incidenta
aranjamentelor intre Ministerul Sanatitii din Republica Bulgaria i Ministerul Sanatatii
Publice din Roménia.

Articolul 10

Control

Inspectia Muncii din Romaénia are toate competentele de control stabilite de legislatia
romind s§i este responsabild cu asigurarea controlului aplicirii prevederilor legale
referitoare la relatiile de muncd, la securitatea si sinitatea in muncé, precum si la protectia
angajatilor, indiferent de cetitenia acestora.

Inspectia Sanitard de stat din Roménia are toate competentele de control stabilite de
legislatia romén privind s&nétatea in munca.

Competenta Inspectiei Muncii din Roménia se va exercita asupra tuturor angajatilor si
angajatorilor supusi legislatiei roméne potrivit regulilor stabilite la articolul 3 al
prezentului Acord.

Agentia Executivd ,Inspectoratul General de Muncd” din Republica Bulgaria are toate
competentele de control, previzute de legislatia bulgari si 1si exercitd controlul in ceea ce
priveste implementarea prevederilor legale privind relatiille de muncd si securitate
sdnatatea la locul de muncad ale angajatilor, indiferent de cetitenia acestora.

Competenta Agentiei Executive ,Inspectoratul General de Muncid” din Republica
Bulgaria se va exercita asupra tuturor angajatilor si angajatorilor supusi legislatiei bulgare
potrivit regulilor stabilite la articolul 3 al prezentului Acord.

Controlul privind respectarea prevederilor referitoare la eliberarea permiselor de munci va
fi realizat de citre institutiile competente, conform legislatiei aplicabile.




Articolul 11

Accesul Inspectiei Muncii

1. Accesul Inspectiei Muncii din Roménia nu poate fi restrictionat pe teritoriul Romaéniei
prin invocarea faptului ci angajatorul este supus legislatiei bulgare. in acest caz Inspectia
Muncii va verifica formularul previzut la articolul 3 al prezentului Acord, eliberat de
autoritétile competente bulgare. Angajatorii au obligatia sd prezinte acest formular.

2. Accesul Agentiei Executive ,,Inspectoratul General de Munca” din Republica Bulgaria nu
poate fi restrictionat pe teritoriul Republicii Bulgaria prin invocarea faptului ca
angajatorul este supus legislatiei roméane. in acest caz Agentia Executiva ,,Inspectoratul
General de Munca” din Republica Bulgaria va verifica formularul prevazut la articolul 3
al prezentului Acord, eliberat de autorititile competente roméine. Angajatorii au obligatia
sd prezinte acest formular.

Articolul 12

Cooperarea intre Inspectiile Muncii

Inspectia Muncii din Roménia si Agentia Executiva ,,Inspectoratul General de Muncd” din
Republica Bulgaria vor conveni un Protocol de cooperare in domeniul lor de competenta.

Articolul 13

Cooperarea intre institutiile competente

1. Institutiile competente ale doud Parti Contractante se vor informa reciproc asupra
masurilor administrative luate in vederea aplicérii prevederilor prezentului Acord, precum
si asupra modificérilor legislatiei nationale, in mésura in care aceste modificari afecteazi
aplicarea prezentului Acord.

2. in scopul rezolviarii pe cale amiabild a problemelor legate de aplicarea prezentului Acord,
autoritdtile celor doud Parti Contractante Isi vor acorda sprijin reciproc.

3. Institutiile competente isi vor furniza reciproc, informatii generale referitoare la:

a. prevederi legislative si administrative in domeniu;
b. conditii de deplasare, intrare, sedere, acces la angajare, munca gi securitate socials;
c. informatii specifice despre clauzele contractului de munci.

Articolul 14

Neinfluenta privind frontiera

Prevederile prezentului Acord nu afecteazid in nici un fel pozitiile celor doud Parti
Contractante cu privire la traseul frontierei pe Dunére intre Roméania si Republica Bulgaria.




Articolul 15

Intrare in vigoare si durati

1. Prezentul Acord va intra in vigoare la data ultimei notificiri prin care Partile
Contractante i5i vor fi comunicat reciproc indeplinirea procedurilor lor legale interne,
necesare pentru intrarea acestuia in vigoare.

2. Prezentul Acord poate fi modificat pe baza unei intelegeri reciproce scrise intre Partile
Contractante. Modificarile vor intra in vigoare in conformitate cu prevederile alineatului 1 ale
prezentului articol.

3. Acordul isi va inceta valabilitatea la data inchiderii santierului.

Semnat la .................. la data de ............ sila s la data de ............ , In doud
exemplare originale, fiecare in limbile roména, bulgara si englezi, toate textele fiind egal
autentice. In caz de divergente de interpretare a Acordului textul in limba englezd va prevala.

Pentru Pentru
Guvernul Roméniei Guvernul Republicii Bulgaria
Paul PACURARU, Emilia MASLAROVA,
Ministrul Muncii, Familiei si Ministrul Muncii si Politicii Sociale

Egalititii de Sanse




AGREEMENT

BETWEEN
THE GOVERNMENT OF ROMANIA
AND
THE GOVERNMENT OF THE REPUBLIC OF BULGARIA
ON THE APPLICABLE LEGISLATION TO LABOUR RELATIONS,
SOCIAL SECURITY AND
HEALTH AND SAFETY AT WORK RELATED TO THE
CONSTRUCTION OF A NEW CROSS-BORDER COMBINED (ROAD AND
RAIL) BRIDGE
BETWEEN THE TWO STATES, OVER THE DANUBE RIVER,
AT CALAFAT-VIDIN




The Government of Romania and the Government of the Republic of Bulgaria, hereinafter called
contracting parties,

Recognizing the relations of friendship, co-operation and good neighbourhood between the two
countries and having the desire to further promote these relations by developing the infrastructure
of transport that ensures the liaisons between the two countries, which has a special signification
for their European integration, according to the international Agreements in force on improving
the network of European and regional transport,

On the basis of the provisions of the Agreement between the Government of Romania and the
Government of the Republic of Bulgaria on the technical, financial, legal and organizational
issues related to the construction of a new crossborder combined (road and rail) bridge between
the two countries, over the Danube River, signed in Bucharest in June 5, 2000,

Pursuing to agree on the aspects concerning the labour and social affairs issues related to the
construction of a new cross-border combined (road and rail) bridge between the two states, over
the Danube River, at Calafat-Vidin.

Have agreed as follows:

Article 1
Scope of the Agreement

The rules of this Agreement provide for the national legislation of the Republic of Bulgaria and
Romania, respectively, to govern the labour relations, social security and health and safety at
work in the process of design, construction, and commissioning of the Calafat-Vidin Danube
Bridge, on the following:

- Labour contracts;

- Work permits;

- Social security;

- Health and safety at work;

- And the control exercised by the competent authorities on the above items.




Article 2
Definitions

Under the terms of this Agreement:

1.

2.

“The territory of the State of the contracting party” is the territory of Romania and the
territory of the Republic of Bulgaria, respectively;

“Construction Site” means the specifically developed and properly surrounded area
located in the land and on the Danube River, in the border areas on the Territories of the
States of the Contracting Parties, where permit-based Bridge construction works are
carried out;

“Contracting Authority” means the Ministry of Transport of the Republic of Bulgaria
for the Bridge itself;

“Employees” are the workers, the experts, the consultants, the administrative staff and
any other staff employed with an individual labour contract by an employer related to the
site works, regardless the citizenship;

“Romanian employer” is a commercial company with headquarters in Romania as well
as the foreign commercial company that established in Romania, in compliance with the
Romanian legislation, subsidiaries, as well as branches, agencies, representations or other
subsidiary offices;

“Bulgarian employer” is any individual, legal entity or other organizationally and
economically autonomous entity with headquarters in the Republic of Bulgaria as well as
any foreign entity whatsoever that established in the Republic of Bulgaria, in compliance
with the Bulgarian legislation, subsidiaries, as well as branches, agencies, representations
or other subsidiary offices, which hire staff by the means of an employment contract. Any
foreign person or entity that established both in the Republic of Bulgaria and in Romania
and, in compliance with the applicable legislation in each of the two countries,
subsidiaries, as well as branches, agencies, representations or other subsidiary offices is
considered as Bulgarian employer;

“Foreign employer” is an entity with headquarters on the territory of a third party that
has not established in Romania or in the Republic of Bulgaria or subsidiaries, as well as
branches, agencies, representations or other subsidiary offices.

“Health and Safety at workplace” is a group of institutional activities in the undertaking
to ensure the best conditions for work, protecting the life, physical and mind well-being,
health of the workers and other participants of work process.




Article 3
Applicable Legislation

In order to establish the legislation applicable applicable on the construction site, the contracting
parties agree on the following rules:

1.

Romanian employers as well as all their employees are subject to the Romanian
legislation, irrespective if the works they perform are on the territory of the Republic of
Bulgaria or on the territory of Romania.

Bulgarian employers as well as all their employees are subject to the Bulgarian
legislation, irrespective if the works they perform are on the territory of the Republic of
Bulgaria or on the territory of Romania.

Foreign employers as well as all their employees are subject to the Romanian legislation,
if the works they perform are only made on the territory of Romania.

Foreign employers as well as all their employees are subject to the Bulgarian legislation,
if the works they perform are made on the territory of the Republic of Bulgaria or both on
the territory of Romania and the territory of the Republic of Bulgaria.

The employees are subject to the legislation applicable to their employer, according to the
rules set under paragraphs 1- 4 of this Article.

The Ministry of Labour, Family and Equal Opportunities of Romania and the Ministry of
Labour or Social Policy of Republic of shall issue to the employers a form in Bulgarian
and Romanian languages.

The Contracting Authority shall provide a list with employers carrying out activities to
achieve the Objective, including the identification data, the object of effective activities to
be developed, number of employees, their identification data, the duration of the activities
and other appropriate elements. The list shall be monthly updated. Before starting any
specific activity the employers shall be recorded in the mentioned list. The list shall be
provided to all Romanian and Bulgarian Authorities responsible for the control of the
issues mentioned in the Article 1 of this Agreement.

The processing of data under the previous item shall be in conformity with the respective
legislation on data protection. '
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Article 4
Equality of Treatment

The employees subject to the provisions of this Agreement shall benefit by equality of
treatment with the workers, citizens of the state whose legislation is applicable to the
employer, in the field of conclusion, executing, modification, suspension and termination
of the individual labour contract, working conditions, health and safety at work, social
insurance, taxation, the legal protection of the goods, the individual rights and the access
to the administrative and law authorities.

The equality of treatment shall be correlated with the provisions of the bilateral
Agreement between the Government of Republic of Bulgaria and the Government of
Romania on avoidance of double taxation and prevention of deviation from income and
property taxation..

The individual labour contract could not establish any derogation from the equality
principles mentioned in the paragraph 1 of this Article.

Article 5
Labour Contracts

The employer must conclude with the employee an individual labour contract, in the form
and according to the provisions of the applicable legislation.
Labour contracts conclusion, execution, modification, suspension and termination are
subject to the legislation established according to the rules stipulated under Article 3 of
this Agreement.
The employee shall receive a labour contract in the language he/she understands.
Labour contracts concluded between the employer and the employee shall be registered:
a. for the employers who are subjects to the Romanian legislation to the territorial
labour inspectorate, according to the law
b. for the employers who are subjects to the Bulgarian legislation to the respective
territorial office of the National Revenue Office.




Article 6
Work Permits

1. The employees, Romanian citizens, who perform activities for a Bulgarian employer or
for a foreign employer who’s subject to the Bulgarian legislation, according to the rules
stipulated under Article 3 of this Agreement, are exempted from obtaining the work
permit, if necessary.

2. The employees, Bulgarian citizens, who perform activities for a Romanian employer or
for a foreign employer who’s subject to the Romanian legislation, according to the rules
stipulated under Article 3 of this Agreement, are exempted from obtaining a work permit,
if it is necessary.

3. The employees, foreign citizens are subject to the legal provision for employment of
foreign citizen applicable to the employer, according to the rules stipulated under Article
3 of this Agreement.

4. The work permit shall be issued according to the provisions of the legislation applicable
to the employer.

5. The authorities of the contracting parties shall communicate, on request, information on
the work permits issued.

Article 7
Social Security

In the field of social security the employers and employees are subject to the provisions of
the national legislation or the EU regulations in the field, as the case maybe.

Article 8
Health and Safety at Work

1. In the field of heath and safety at work, the employees and the employers are subject to
the provisions of the legislation established according to rules stipulated under Article 3
of this Agreement.

2. The Ministry of Public Health of Romania has all the competences established by
Romanian legislation in the field of public health and health and safety at work;

3. The Ministry of Public Health of Romania will ensure through occupational health
structures the health surveillance of workers in accordance with Romanian legislation,
through preventive examination.

4. Ministry of Health of Republic of Bulgaria has all the competences set by Bulgarian
legislation in the field of public health.

5. Ministry of Labour and Social Policy of Republic of Bulgaria has all the competences set
by Bulgarian legislation in the field of health and safety at work.

6. Health events which are taken place at the workers regardless of their citizenship are
ensured by health and social insurance system which is applied to the employer.




Article 9
Medical Assistance

In relation to the medical assistance provided in implementation of this Agreement to
employees who are EU national or who are permanently settled in the territory of and EU
Member State, shall be applicable the provisions of the Council Regulation (EC)
No.1408/71 of 14 June 1971 on the application of social security schemes to employed
persons, self employed persons and their families moving within the Community.

In relation to employees, nationals of a third country, the provided medical assistance
shall be governed by arrangements between the Ministry of Health of Romania and the
Ministry of Public Health of the Republic of Bulgaria.

Article 10
Control

The Romanian Labour Inspectorate has all control competences set by the Romanian
legislation and is responsible of ensuring the control of the application of the legal
provisions regarding labour relations, health and safety at work, as well as employees’
protection, irrespective of their nationality.

The Romanian Sanitary Inspection has all control competences set by the Romanian
legislation regarding to health at work.

The competence of the Romania Labour Inspectorate shall be applicable upon all
employees and employers subject to the Romanian legislation, in accordance with the
rules prescribed under Article 3 of this Agreement.

The Executive Agency “General Labour Inspectorate” of the Republic of Bulgarian has
all control competences, provided for by the Bulgarian legislation and is in charge with
exercising the control on the implementation of the legal provisions in relation to labour
relations and occupational health and safety at work of the employees, irrespective of
their nationality.

The competence of the Bulgarian Executive Agency “General Labour Inspectorate” shall
be applicable upon all employees and employers subject to the Bulgarian legislation, in
accordance with the rules prescribed under Article 3 of this Agreement.

The control regarding compliance with the provisions on issuing of work permits shall be
made by the competent institutions, according to the applicable legislation.




Article 11
The Access of Labour Inspectorate

1. The access of Romanian Labour Inspectorate may not be restricted in the territory of
Romania due to the fact that the employer is subject to the Bulgarian legislation. If that is
the case, the Romanian Labour Inspectorate shall check the form issued by the Bulgarian
competent authorities provided for under Article 3 of this Agreement. The employers are
obliged to present that form.

2. The access of Bulgarian Executive Agency “General Labour Inspectorate” may not be
restricted in the territory of Republic of Bulgaria due to the fact that the employer is
subject to the Romanian legislation. If that is the case, the Bulgarian Executive Agency
“General Labour Inspectorate” shall check the form issued by the Romanian competent

authorities provided for under Article 3 of this Agreement. The employers are obliged to
present that form.

Article 12
The Cooperation between the Labour Inspectorates

The Romanian Labour Inspectorate and the Bulgariaﬁ Executive Agency “General Labour
Inspectorate” shall agree a Protocol of cooperation in their field of competence.

Article 13
Cooperation between the Competent Institutions

1. The competent institutions of the Contracting Parties shall inform each other upon the
administrative measures taken in order to apply the provisions of this Agreement, as well
as upon amendments in their national legislation, as far as these amendments affect the
application of this Agreement.

2. In order to solve the problems related to the application of this Agreement, the authorities
of the Contracting Parties shall provide mutual support.

3. The competent institutions shall provide each other, general information regarding:

a. Legal and administrative provisions in this field;

b. Transport conditions, entry, stay, access to employment, labour and social
security;

c. Specific information on the provisions of the labour contract.




Article 14
Non Influence on the Border Line

The provisions of this Agreement do not affect in any way the positions of the two Contracting
Parties regarding the Danube border between Romania and the Republic of Bulgaria.

Article 15
Entry into Force and Duration

1. This Agreement shall enter into force on the date of the last notification by which the
Contracting Parties shall have informed each other of the fulfilment of their national legal
procedures, necessary for its entry into force.

2. This Agreement may be amended on the basis of a common written agreement between
the Contracting Parties. The amendments shall enter into force according to the
provisions mentioned in paragraph 1 of this Article.

3. This Agreement shall be terminated on the date of the closing of the Contracting Site.

Signed at .......cccevverneene s Oluuereeiererereennne ,and at............. o) | RO , in two original copies,
each in Romanian, Bulgarian and English languages, all texts being equally authentic. In case of
differences of interpretation of the Agreement, the English text shall prevail.

For the Government of For the Government of
Romania Republic of Bulgaria
Paul PACURARU,
Minister of Labour, Family and Emilia MASLAROVA,

Equal Opportunities Minister of Labour and Social Policy




CIIOPA3YMEHHE

MEXIY
IIPABHUTEJICTBOTO HA PYMBHUA
U
IIPABUTEJICTBOTO HA PEITYBJIUKA BBJIAPHUSA

3A MIPABOTO, HPIJIOKUMO KEM TPYIOBUTE OTHOUIEHNS,
COIIMAJTHOTO OCHUT'YPSIBAHE H 3JJPABOCJIOBHUTE M BE30ITACHHI
YCJIOBHS HA TPYJI BB BPB3KA C H3TPAXKIAHETO HA HOB TPAHUYEH
KOMBHMHNPAH (ITbTEH Y )KEJE30IITEH) MOCT MEKIY IBETE JbPJKABU
HA PEKA JYHAB IIPY BUJIMH-KAJIAGAT
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IIpaButencTBoro Ha PymbHMS m npaButenctBoro Ha Penybnuka bearapus, HapudaHu
no-HataThK JloroBapsiuy crpanu,

KaTto mpmu3naBaT OTHOIICHHATAa Ha NPHUATENCTBO, CHTPYAHHYECTBO H JOOPOCHCEACTBO
MEXAY IBETE€ CTPaHH M HMMalKM JKeJaHWE Ja YKPEHsST II0-HaTaThK Te3H OTHOUIEHHS 4Ype3
Pa3sBUTHETO Ha TPAHCHOPTHA MHOPACTPYKTYpa, KOSTO A2 OCHUTYPH BPB3KHTE MEXIY HIBETE
CTpaHH M KOATO MMa CIECHHATHO 3HAYCHHWE 3a TAXHATA €BpONeiicka MHTerpalds ChIIIaCHO
nedicTBamuTe MexaAyHapoauu CropasyMeHHs 3a MoJoOpsBaHE MpeXaTa Ha €BPONEHCKHA H
PETHOHAIHUSA TPAHCHIOPT,

Karo ce ocHoBaBar Ha paznopendure Ha Cropa3yMEeHHETO MEXIy NPaBHTEICTBOTO Ha
PymbHus ¥ mpaemtencTsoro Ha PenyOnmka DBoarapus mo TexHmdeckwurte, (HUHAHCOBUTE,
OpaBHUTE M OPraHU3aUHMOHHUTE BBIPOCH, CBBP3aHH C M3TPAXTAHETO Ha HOB TpaHUYEH
KoMOUHMpaH (ITBTEH U KENe30IIbTEH) MOCT MEXIy ABETE CTPaHU Ha peka J[yHaB, HOJNHCAHO B
Bykypem Ha S ronn 2000 r.,

Karo ce crpeMaT ma IDOTOBOPAT acIEKTHTE, CBBP3aHH C TPYJOBHTE H COIHAJHUTE
BBIIPOCH, OTHACANIM C€ A0 W3rPaXJaHEeTO Ha HOB TIpaHWuYeH KOMOWHMpaH (WBTEH H
Xee30mbTeH) MOCT Hax peka Jlynae npu Buaun-Kanadar,

CC CIIOpa3syMaxa 3a CJICAHOTO!

Ynen 1
O0xBaT Ha CHOPa3yMeHHNETO

Hacrosmoro Cnopa3ymMenue ypexzaa NPHUIOKUMOTO IIpaBo Ha PyMBHHS H, CHOTBETHO
Ha PenyOnmuxa Buarapus, KbM TPyIOBHTE, COIMANHO-OCUTYPUTEIHUTE OTHOIIEHNS, 3/ipaBe U
OesomacHocT Ipu paboTa B mporeca Ha NPOEKTHpPaHe, CTPOHTEJICTBO M BBBEXIAHE B
excIuioaTanus Ha Mocta Ha [lynaB Bumin-Kanadar no oTHOIIEHHE Ha CIEAHOTO:

- TPYAOBH JIOTOBOPH;

- paspeueHus 3a pabora;

- COLMAHa CUI'YPHOCT;

- 3#apaBe u 6e30macHOCT mpu padoTa;

- KOHTpOJa BBpPXY H30pOEHOTO B MNPEIXOAHWUTC TOYKH, OCHIICCTBIBAH OT

KOMIIETEHTHHUTE OPraHu.

ZATH

NTERRATIDNAL £




Yien 2
Onpenenenns

3a nenure Ha Hacrosuotro Cropa3yMeHue:

1. ,,Tepumopuama na ovpicasama na /Jozoeapawama cmpana” € TEpUTOpHUATA Ha
PyMBHMS HTH CBOTBETHO, TepuTOpHATa Ha Penry6mka brirapust.

2. ,,Cmpoumenna nnowadoka” e CrienuanHO U3rpalieHa B HaJIEXHO OrpajeHa obacT,
pasmonoxeHa Ha cyma U B peka J[yHaB, B rpaHHYHUTE paiioHY Ha TEPUTOPUUTE Ha IbpPKABUTE
Ha JloroBapsimuTe CTpaHW, KbJETO Ce M3BBHPIOBAT pPaspeliCHHTE CTPOUTENHM paboTH 1o
U3rpaXJaHeTO Ha MOCTA.

3. ,,Bv3noxcumen” e MuHHUCTEPCTBOTO Ha TpaHcmopTa Ha PemyGmuka Benrapus mo
OTHOIIIEHHE Ha MOCTOBOTO CHOPBHKECHHUE.

4. ,Haemu nuya” ca  paGOTHHIWMTE, CHCUHAIUCTHTE, KOHCYJITAHTHUTE,
aJIMUHHCTPAaTUBHUAT M BCAKAKBB APYT MEPCOHAN, HAE€T ¢ MHAUBUAyaJIEeH TPYHAOB JAOTOBOP OT
paboronaren BBB Bph3Ka ¢ pabOTHTE IO CTPOUTETIHATA IUIOINAAKA, HE3aBUCHMO OT TAXHOTO
TpayKIaHCTBO.

5. , Bvazapcku pabomodamen” € BcIKo GU3NUECKO JIHIE, FOPUANIECKO JIUIIE WIH IPYTO
OpraHu3alliOHHO M HKOHOMHYecKH 000coOeHo oOpasyBaHue chc cepamumie B Pemybmmka
berrapus, xakTo M 4y)KIECTpaHHH TaKHWBa, KOMTO ca ycTaHOBHIM B PemyGmuxa bwvirapus, B
CBHOTBETCTBHE C OBIrapCKOTO 3aKOHOAATENICTBO, IBIICPHH [APYXKECTBA, KAKTO U KIIOHOBE,
areHIWH, NpEeACTaBUTEICTBa WM JAPYTH (uimuany, U HaemaTl JHIa [0 TPYAOB IOrOBOp:
UyxnaecTpanHO JHIle, KO€TO € ycCTaHoBWIO u B Pemybimka bwirapus, m B PymbHHA, B
CBHOTBETCTBHE C IPUIOXHAMOTO 3aKOHOZATEJICTBO BHB BCSKa OT JABETE CTPAaHH, IBIICPHH
Jpy>KecTBa, KaKTO U KJIOHOBE, areHIMH, IPEICTABATEIICTBA MM JAPYTH (UIIHAIH, C€ CMATa 3a
Onirapcku paGoroaarent.

6. ,,PyMoucku pabomooamen” € THProBell, YNETO CEAAIHINE € Ha TEPUTOpHATA Ha
PymMBHUSA, KaKTO M 9y)XIECTpaHEH THProBell, KOUTO € perucTpupal B PyMBHHUS, B CHOTBETCTBHE
C PYMBHCKOTO 33aKOHOJATEICTBO, IBIICPHH [IpPY)KECTBA, KaKTO H KJIOHOBE, arcHIWH,
NPEICTaBUTENCTBA WM APYTH QHIHAANH.

7. . Yyscoecmpanen pabomooamen” ¢ cyOexT, YHETO CEJAHINE € HAa TEPUTOPHATA Ha
TpeTa CTpaHa, KOHWTO He € peructpupan B Pemybmmka bwirapus win B PymMmBHHA npmepHH
JPY>KeCTBa, a TaKa ChIIO U KJIOHOBE, areHIIWH, IPEICTaBUTEICTBA WK APYrd pumany.

8. ,30pasocnoenu u 6ezonacnu ycnoeus na mpyo” e rpyna oT HHCTHUTYHHOHAIHH
JICHCTBHA B IPEATIPUATHETO, KOATO TpAOBa Aa OCHTYpH Hail-foOpH ycloBHs Ha TPy, ONa3Bally
XKHBOTa, QH3MUECKOTO M NCUXWYECKOTO 3[paBe Ha pabOTHHOMTE W IpPYrHTe YJacCTHUIM B
TPYZOBHA IIPOLIEC.




Yien 3
IIpnioxumMo 3aK0HOJATEICTBO

C ornex YCTAaHOBsABAHEC Ha 3aKOHOIATCIICTBOTO, IIPHJIOXKHMO KbBM CTPOHUTCIIHATA
IJiomanka, IOroBapsauiuTe CTpaHu € CriopasyMsBaT 3a CICTHHUTE NpaBUJa:

1. KpMm Owirapcku paborojaTeny, KakTO W HaeTHTE OT TAX JIMIA, C€ Ipuiarar
pasnopendure Ha OBArapcKOTO 3aKOHOJATEJICTBO, HE3aBHCHMO JATH pabOTHTE, KOHUTO
U3IIBIIHABAT, Ca Ha TepuTOpuATa Ha Penybmixa benrapus wim Ha Teputopusra Ha PympHuS.

2. KeM pyMpHCKEH paboTomareny, KakTO M HaeTHTe OT TAX JIANA, CE IpHjarar
pasnopenOuTe Ha PpPYMBHCKOTO 3aKOHOIATENICTBO, HE3aBHCHMO JaiM pabOTHTE, KOHTO
U3IBJHBAT, Ca HAa TEPUTOpHATA Ha PyMbHUA Wy Ha TepuTopusaTa Ha Permy6iuka beirapus.

3. KeM ugyxaecTpannu paboTomaTeny, KakTo W HaeTHUTe OT TIX JIMIA, CE IpHiarar

pasnopenbuTe Ha PYMBHCKOTO 3aKOHOIATEJCTBO, ako pabOTHTe, KOMTO H3IBIHIBAT, CE
H3BBPIIBAT CaMO Ha TepUTOpUATa HA PyMBHUS.
' 4. KpM gyxnaectpaHHH paboTojarenu, KakTo W Hae€THUTE OT TAX JIMIA, CE IpHiarar
pasnopendure Ha OBIrapcKOTO 3aKOHOIATENICTBO, ako paboruTe, KOUTO H3NBIHABAT, CE
H3BBPIIBAT HAa TepuTopuATa Ha Pemybmuka beiarapus win Ha Teputopusara Ha Pemybmuika
brirapns u Ha TepuropusiaTa Ha PymbHUS.

5. Ilo oTHOmEHHE Ha HaeTUTE JIMIa Ce IpHiara 3aKOHOAATeNICTBOTO, MPHIOKHMO KbM
TeXHHA paboTonareln, CBIVIACHO IIpaBHJIaTa, ollpenenieHH B Haparpadu 1 - 4 Ha HacTosmus
YJICH.

6. MuHHECTEPCTBOTO Ha Tpyla M colMaTHAaTa MOJIMTHKAa Ha PenmyOmuka buiarapus wm
MuHuCTEpCTBOTO Ha TpyJa, COLMANHATa COMMAAPHOCT U CEMEHCTBOTO HAa PyMBHHUA H3aBa Ha
paboronarenute GopMyIsIp Ha OBITapCKH U PyMBHCKH €3UK.

7. 3a menta BB3IOXUTENAT OCUTypsSBa COHCHK C paboTomaTend, KOMTO H3BBPIIBAT
JEWHOCTH, BKJIIOYBAIl HACHTHU()WKAIIMOHHHA JaHHHW, HOpeAMET Ha JEeHHOCTIA, KOATO Ce
U3BBPIIBA, 6pOs Ha HaeTUTE JMIA, TEXHUTE HACHTU(UKAIHMOHHN JaHHH, IPOIB/DKATETHOCT Ha
JNeHHOCTHTE U APYTH NOAXOMAINH eleMeHTH. CIIUCHKBT ce aKTyanusupa exemecedso. [Ipenu
3allOYBAHETO HA HAKAKBA KOHKpPETHA ACHHOCT, paboTONAaTENHTEe ce BIUCBAT B YIIOMEHATHS
cnuchbk. COIUCBKBT ce MPENOCTaBs HA BCHYKU OBJITApCKH M PYMBHCKH OpraHH, OTTOBapsIny 3a
KOHTpOJIa Ha ACHHOCTUTE, IOCOYEHH B WI. 1 Ha HacTosamoTo CriopasyMeHue.

8. O6paboTkara Ha JaHHHTE IO MPEAXOAHATa TOYKA CE€ W3BHPIIBA IPH ClIa3BaHe Ha
CHOTBETHOTO 3aKOHOATEIICTBO 32 3alHTa Ha JaHHH.




Yien 4
PaBHo Tperupane

1. Haeture mmMma, KbpM KOHTO C€ @pwiaral pasnopeA0uTe Ha HaCTOAIOTO
Cnopa3ymenne, ce 10J3BaT ¢ paBHOIIOCTAaBEHOCT ¢ pabOTHHIHTe, pakiaHW Ha IbpXKaBara,
YMETO 3aKOHOJATENCTBO € IPHIIOKMMO KbM paboTozaTels MO OTHOIIEHHE Ha CKIIOYBAHETO,
U3MBIHEHUETO, H3MEHEHHMETO, CIMPAaHETO M IpEeKparsBaHETO HAa HHAMBHIYATHUS TPYIOB
JIOTOBOp, YCIIOBHATa Ha TpyAd, 3A4paBe M Oe3omacHOCT mIpH paboTa, colMayHaTa CHTYpHOCT,
JaHBYHOTO OfJaraHe, [paBHATa 3allATA HA CTOKHTE, HHAMBHIyaJHHUTE NpaBa W J0CTHIA 10
'aMUBHCTPATHBHMTE ¥ IPABO3ANIMTHUTE OPraHHy.

2. PasHOTO Tperupane ce cpoOpa3siBa ¢ pasmnopexbure Ha CooroxbaTa MexIy
[IPaBUTEICTBOTO Ha PyMBHHS M NpaBUTENCTBOTO Ha Pemybnmka Bbiarapms 3a u3zbsaraHe Ha
JBOMHOTO JaHBYHO ofllaraHe W MpefOTBpaTiABaHE OTKIOHEHHETO OT obllaraHe ¢ AAaHBIM Ha
JOXOIUTE U UMYIIECTBOTO.

3. VnauBuaya HUAT TPYAOB AOTOBOP HE MOXE Ja YCTAaHOBSABA HUKAKBH OTKJIOHEHHS OT
IPUHIMITATE HA PaBHOIIOCTABEHOCT, YIIOMEHATH B naparpad 1 Ha HacTOSAIIUSA WieH.

Ynen 5
Tpynosu gorosopu

1. Pa6otonarensat Tpsa6Ba qa CKIIOYBA C HAETOTO JIMIC HHIHBUIAYAJIEH TPYIOB JOTOBOP
BBB (opMaTa U ChITIACHO pasnopeAOUTe Ha MPHIOKHUMOTO 3aKOHOATEIICTBO.

2. CximodYBaHeTO, M3IMBIHEHHETO, H3MEHEHHETO, CIIMPAHETO MM NpeKpaTsBaHeTO Ha
TPYAOBUTE IOTOBOPDH Ce€ periaMeHTHpaT OT 3aKOHOJATEJICTBOTO, HPHIIOKHMO CBHIVIACHO
IpaBHIaTa Ha WieH 3 Ha HacToAmoTo CriopayMeHue.

3. Haeroto nu1e nonyyasa TpyIoB JOTOBOp Ha pa3bupaeM 3a HEro/Hes €3UK.

4. TpynoBHTE HOOTOBOPH, CKIIOUEHH MeXOy padoTojmaTens M HAETOTO JHIE Ce

peTuCTpHpar:

a) 3a paboromarenuTe, KbM KOWUTO c€ Mpuiara OBIrapckOTO 3aKOHOAATENCTBO — B
CHOTBETHATa TEPUTOPHATIHA AupeKIus Ha HallnoHaHaTa areHIus 3a MPUX0IUTE;

0) 3a pabortozarenmute, KbM KOUTO C€ TpWiara PyMBHCKOTO 3aKOHOJATENCTBO — B
TEPUTOPHAIHATA HHCIIEKIMSA 110 TPY/Ia, ChIJIACHO 3aKOHA.
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YneH 6
Pa3pemenns 3a padora

1. Haerure ymua, OBJIrapcku rpaxaaHyd, KOHTO H3IBIHABAT ICHHOCTH 3a PyMBHCKH
paboromaten WM 3a dUyKAecTpaHeH pafoTomarein, KbM KOUTO ce IpWjiara pyMBHCKOTO
3aKOHOJATENICTBO, CHITIACHO MPAaBIIIaTa, ONpPEENIeH! B WieH 3 Ha HactosmoTo CriopazyMeHue,
ca 0cBOOOZIEHH OT [TOJydaBaHe Ha paspellcHue 3a paboTa, ako TakoBa € HE0OXO0IIMO.

2. Haeture nuna, pyMBbHCKH TpaXJaHH, KOHTO H3MBJIHABAT ACHHOCTH 32 OBArapcku
paboTomarenr WM 3a UyXKIecTpaHeH paborojaren, KbM KOHUTO ce IpWiara OBJIrapckoTo
3aKOHOAATENCTBO, CHITIACHO IIpaBUiiaTa, ONpeAeieH: B WieH 3 Ha HactosamoTo CnopasymeHnue,
ca ocBo00ZIeHH OT HoJIy4aBaHe Ha paspellieHue 3a paboTa, ako TaKoBa € HE00X0AUMO.

3. KeM HaetuTe JmMIa, Yy)KISCTpaHHM TI'PaXJaHH, C€ IpUiIarar HOPMAaTHBHHUTE
pasmopenbm 3a HaeMaHE Ha YYyXICCTpaHHH TIpaXIaHH, NPUWIOKHMH KbM paboTojarens
CBITIaCHO MpaBHJIaTa, ONpe/esiCHH B WieH 3 Ha HacTosnoTo CrnopasyMeHue.

4. Pa3zpemenmero 3a pabora ce HM3ZaBa B CBHOTBETCTBHE C paslopeaduTe Ha
IPUIOKUMOTO KBM paboToaTeNs 3aKOHOAATENICTBO.

S. BnactuTe Ha JOrOBapsIIUTe CTPAHH CH CHOOINABAT MpH NOMCKBaHe WHGbopManus 3a
U3JaJIcHUTE paspelieHud 3a pabora.

Yaen 7
ConmanHa curypaoct

B ob6nactra Ha compaiHaTa CUTYpHOCT paboTomaTedTe M HACTHUTE JIMIIA Ce MOAYMHABAT Ha
pasnopenOuTe Ha HAIMOHATHOTO 3aKOHOAATEJICTBO MM Ha pernamentute Ha EC B ob6nactra,
CbOOpa3HO KOHKPETHHS CIIy4ai.

YaeH 8
3apaBocoBHH M 6€30NaCHH YCTIOBHS Ha TPYA

1. B obnacrTa Ha 34paBOCIOBHHTE W O€30MIaCHH YCIOBHA Ha TPYyXA KbM HACTHUTE JIMNA H
paboTomarenuTe ce mpHIararT pasmnopeAOHTEe Ha 3aKOHOIATENCTBOTO, NMPHIIOKHUMO CHIVIACHO
pasnopenbure Ha 4iieH 3 ot HacTosmoTo CrnopasyMeHHeE.

2. MuHKCTEpCTBOTO Ha 3JpaBeona3BaHeTo Ha PenmyOmmka Beirapus € KOMIIETEHTHO
CBIJIaCHO OBITrapCKOTO 3aKOHOJATEIICTBO B 001aCTTa Ha OOImIECTBEHOTO 3/ipaBeofia3BaHe.

3. MuHHCTEPCTBOTO Ha TpyZAa M COIMANHaTa NojuTHKa Ha Penmy6Gmmka Beirapus e
KOMIIETEHTHO CBIVIaCHO OBITapCKOTO 3aKOHOJATENICTBO B o0nacTTa Ha 3ApaBOCIOBHHTE H
6e3omacHu ycJI0BHA HA TPYI.

4. MuHHCTEPCTBOTO Ha 00IIECTBEHOTO 3/ipaBe Ha PyMbHUS MMa BCHUKH KOMIIETCHIINH,
YCTaHOBEHH OT pPYyMBHCKOTO 3aKOHOAATEJCTBO B o0jacTTa Ha OOIIECTBEHOTO 37paBe H
3[paBOCJIOBHHUTE U 6€30I1aCHH YCIIOBUSA Ha TPYA.

S. MunnctepcTBOTO Ha OOIIECTBEHOTO 3ApaBe Ha PyMbHHA INE rapaHThpa dpes
OpraHdTe II0 TPyZOBAa MEIWIMHA 3JIpaBHHS HAN30p Ha HAECTUTE JMIa B CHOTBETCTBHE

PYMBHCKOTO 3aKOHOAATCJICTBO UPE3 IIPCBAHTUBHU MPETIICIA.




6. CnemHy MEIUIMHCKHA CIyYad, KOMTO Ca BH3HMKHAIM C HACTH JIMIIA, HE3aBHCUMO OT
TAXHOTO I'PAXAAHCTBO, C€ TapaHTHpaT OT CHCTEMaTa 3a 3[paBHO M COLMAIHO OCUTYpSBAHE,
KOAITO Ce Tpuwiara KbkM paboToaTens.

Yiren 9
MeaunuaCcKa IOMOH

1. Ilo oTHOomeHMe Ha MeIWIMHCKAaTa IOMOIN, OKa3BaHa IIpH H3NHIHEHHETO Ha
Hactossmoro CropasymMeHHE Ha HAaeTH JHIa, KOMTO ca rpaxrgann Ha EC mm Kkowrto ca
YCTaHOBEHH IIOCTOSHHO Ha TEpPUTOpHATa Ha IbpaBa-wieHka Ha EC, me ce mnpuiarar
pasnopenbure Ha Pernament Ha CorBeta (EC) Ne 1408/71 ot 14 roum 1971 r. 3a npunarane Ha
CXE€MH 3a COLMANTHO OCHI'YpsiBaHE HAa HAeTH JIMIA, CaMOHAeTH JIMIA ¥ WICHOBE Ha TEXHHUTE
CeMeHcTBa, KOUTO ce ABMKAT B paMKkuTe Ha O6mHOCTTA.

2. MemummHCKaTa IOMOII HAa HaeTH JIMLA, TPAXIAaHH HA TPETHd CTpPaHH, Hie Ce ypexIa
[0 cropasyMeHHe MeXIy MHHHCTepCTBOTO Ha OOMECTBEHOTO 31paBe Ha PyMbHHA H
MunuctepcTBOTO Ha 3apaBeona3paHeTo Ha Peny6imika bbiarapus.

Yien 10
KonTpoa

1. snenauTenHa areHuus ,J mapHa uMHCHOEKIHA 10 Tpyaa” Ha Pemy6nuxa bwarapus
HMa BCHYKH KOHTPOJIHHM IPaBOMOINHSA, OINpeAeIeHH OT OBIrapckoTo 3aKOHOAATEICTBO, U
OTroBaps 3a OCBHIIECTBSBAaHE Ha KOHTpOJa IO IPHIATaHETO Ha 3aKOHOBHTE pasnopendH,
OTHACAINM C€ 0 TPYAOBUTE OTHOUICHHS, 34PaBOCIOBHHATE W O€30mMacHM yCJIOBHS HA TPYHX Ha
HaeTHUTE JINIA, HE3aBHCUMO OT TIXHATa HalHOHATHOCT.

2. MsusnHuTeNHA areHnus ,,J TaBHa HHCIEKIUA 0 TpyAa” Ha PemyOmmka brirapus e
KOMIIETEHTHA II0 OTHOIICHWE Ha BCUYKH HACTH JMIA U paboTOAaTeNH, KbM KOHTO CE€ IpHilara
OBITrapcKOTO 3aKOHOAATENICTBO, CHIVIACHO IDpaBmilaTa Ha wWieH 3 Ha HACTOAMOTO
Crnopasymenue.

3. PymbHckata WMHCmekims 10 TpyJa HMMa BCHYKH KOHTPOJHH KOMIIETECHIMH,
OllpeNeNieHH OT PYMBHCKOTO 3aKOHOAATENICTBO, M OTTOBaps 3a OCUT'YpSBaHETO HA KOHTpoOJA II0
IpWJIAraHeTO Ha 3aKOHOBUTE pa3nopeadH 3a TPYXOBHTE OTHOIICHHS, 3J[PABOCJIOBHUTE H
0e30macHU yCIOBHS Ha TPYZA, KaKTO M 3alIMTaTa Ha HACTHUTE JIMIIA, HE3aBHCHMO OT TAXHATA
HaITHOHATHOCT.

4. PymbHckara CaHuTapHa HHCHIEKIMS HMa BCHUYKM KOHTPOJIHH KOMIIETEHIMH,
OMpeACIICHA OT PyMBHCKOTO 3aKOHOJATEIICTBO, 10 OTHOUICHUE Ha 3/IpaBeTo NpH paboTa.

5. Komnerennuurte Ha pymbHCKara IHCIEKIHS HO TpyAa ce MpHiaraT MO OTHOIIECHHE
Ha BCHYKH HaeTH A H paboToaaresin, KbM KOUTO CE IpHIara pyMbHCKOTO 3aKOHOAATEIICTBO,
CHIJIaCHO IIpaBHIJIaTa Ha WieH 3 Ha HacTosmoTo CoopasyMeHue.

6. KoHTpomrsT 1o cria3BaHeTo Ha pasnopeAduTe 3a U3gaBaHe HA pa3pelIeHus 3a pabota
Ce M3BbpIIBA OT KOMIICTEHTHATE HHCTUTYINH, CHITIACHO IPUIIOKHUMOTO 3aKOHOAATEIICTBO.




Yiyen 11
JocThl Ha HHCIIEKIMHATE N0 TPYAA

1. JoctensT Ha Obarapckata V3mbiHuTeHa areHims ,,I 1aBHa HHCIIEKIMSA 1O Tpyaa”
HE MOXE Ja ce OTpaHM4aBa Ha TepuTopudra Ha PenyOnuka beiarapus, mopamu ToBa, de KbM
paboTozmaTtens ce mpwIara PyMBHCKOTO 3aKOHOJATENCTBO. bbirapckara W3mbiaHuTenHa
areHnys ,,I' maBHa HHCHEKIMS IO TpyZa” HpoBepsBa U3AAACHUSA OT PyMBHCKHTE KOMIIETEHTHH
opraa GopMyinsap, NpeABHICH B WieH 3 Ha HacroamoTo Crmopasymenue. PaGoronarenure ca
JUTBXKHH JIa IIPECTaBAT TO3U GOPMYIISp.

2. JloctpnsT Ha pyMBbHCKaTta MHcIeKims mo Tpyda He MOXe Aa ce OrpaHHYaBa Ha
TepuropusTta Ha PymbHMA, mopanmu TOBa, 4e KbM paboTojaTenss ce mpmiara OBJITapcKoOTO
3aKoHoAaTeNicTBO. PyMpHCcKaTa MHeneknus mo TpyAa mpoBepsBa H3JANEHHS OT OBITapCKUTE
KOMIIETEHTHH OpraHd (opMyJsp, IpeABHICH B WieH 3 Ha HactosmoTro CropasyMmeHHe.
Pabotonatenute ca IIbXHY J]a IPEICTABAT TO3H GOPMYJIAP.

Ynen 12 .
ChbTpynHMY€ecTBO MEXKIY HHCIICKIIHHTE IO TPyAa

PympHCKaTta WHCneknmus mo Tpyna u Obirapckara M3mbiuutenHa areHmus [ naBHA
HHCIIEKUH 1o Tpyda” ime chbriacyBar IIpoToxosl 3a chTpyAHHYECTBO B 007acTTa UM Ha
KOMIIETEHTHOCT.

Yaen 13
ChTpyaHH4ecTBO MeXIY KOMIIETEeHTHATE HHCTATYIMH

1. KomnerenTHATE HHCTUTYIMH Ha J[oroBapsiuTe CTpaHU ce HHGOPMHUPAT B3aUMHO 32
aIMUBHUCTPaTHBHUTE MEPKH, IPEANPUETH BHB BPH3Ka C M3MBIHEHHETO Ha pasmopenbure Ha
HacrosloTo CrnopasyMeHHe, KakTo M 33 IIPOMEHHWTE B HAIlMOHAIHHTE MM 3aKOHOJATEJCTBA,
KOraTo Te€3H IPOMEHH 3acAraT IpHiiaraHeTo Ha HacTosmoro CropasymeHue.

2. 3a paspemaBane Ha mnpoOieMuTe, CBBP3aHH C IPHUIAraHETO Ha HACTOSIIOTO
CrnopasymeHHe, opraiuTe Ha JloropapsIuTe CTpaHH CH OKa3BaT B3aUMHA IOJIKPEIa.

3. KoMneTeHTHUTE OpraHy B3aMMHO CH HPENOCTaBsAT 001na nH(popMaInus OTHOCHO:

a) IpaBHUTE U aIMUHUCTPATHBHE pa3nopeiOu B Ta3u obacT;

0) ycnoBmsTa 3a TPAHCHIOPT, BIM3aHE, NPECTOH, JOCTBHI O 3aeTOCT, TPYA ¥ COLMATHO
OCHTypsIBaHE;

B) cnenuuIHa HHGOPMAIIKS 32 pa3nopeaOUTe Ha TPYIOBHS JOIOBOP.

. ROEAN g

DIRECT!A

1 oseARRzA

'\(\-A N3, S,

&
i

7

RELATI' EXTERME

CNTERRA ID8aLE
’ &



Ynen 14
Hen3zMeHsiHe HA IPaHHYHATA JTHHHS

Pasnopenbure Ha Hactosmoro CrnopasyMeHHEe He 3acAraT [0 HHKAKbB HaIHH
IIO3ULIMMTE Ha JBeTe JloroBapsinu cTpaHH OTHOCHO I'paHMIaTa 1o peka JlyHaB mexay PymbHusA
u Peny6muka benrapus.

Ynen 15
Bim3ane B cuiia u aeiictBue

1. HacrosmoTo Cnopa3yMeHHe BJIA3a B CHJI& OT JaTaTra Ha IIOCICOAHOTO YBCAOMIICHHUC, C
KOCTO I[oror.apsmmre CTpaHH Ca C€ YBCAOMMIIY B3aMMHO 334 M3OLIHCHUCTO HA TCXHUTE
HalliOHAJIHH ITpaBHU NNPOLEAYPH, HCOGXOIII/IMI/I 3a BJIM3AHCTO MY B CHJIA.

2. Hacrosmoro CnopasymeHue Moxe Ja ObJe MPOMEHSIHO Bb3 OCHOBAa Ha CHBMECTHO
IIHCMEHO crnopasyMeHue Mexnay JloroBapsmiurte crpasu. [IpoMeHnTe BIM3aT B cHUjla CHITIACHO
pasnopenbara Ha naparpad 1 Ha HACTOSITUA WICH.

3. Hacrosmoto CrniopazymeHuUe ce MpeKpaTsea, CIMTAHO OT Jarara Ha 3aKpHBaHETO HA
Crpountensara miomaka.

Iloanucana B ............. , HA oo , B JIBA OPUTMHAJIHU €K3EMIULIpa, BCEKH Ha
PYMBHCKH, OBIrapcKu B aHTJIMHACKH €3HK, KaTO BCUYKH TEKCTOBE Ca C €IHAKBA aBTEHTHYHOCT.
B ciyuaii Ha pasnuumg npH ThIKyBaHeTo Ha Crioroadara, aHMNTHHCKHAT TEKCT MMa MPAOPHTET.

3AIIPABUTEJICTBOTO 3A IIPABUTEJICTBOTO
HA PYMbBHUA HA PEIIYBJIMKA BbJII'APUSA
ITaya IIAKYPAPY, Emunms MACJIAPOBA,
MHMHHCTBP Ha TPyAa, CeMeicTBOTO H MHHHCTLD Ha TPYAA M COLNATHATA

PABHHTE BH3MOKHOCTH HOJIHTHKA




